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No. 14 / 13/87-6Lab / .940.-- In pursuance of the provisions of section 17 of the Industrial Disputos 
Act, 1947 (Central Act No, XIV of 1947), the Governor of Haryana is pleased to publish the following award of 
Presiding Officer, Industrial Tribunal- cum -Labour Court , Rohtak in respect of the dispute between the 
workman and the management of Mis K.C. Textile, Pandu Pindara (Jind ) versus Ramesh Kumar . 


IN THE COURT OF SHRI P.L. KHANDUJA , PRESIDING OFFICER , INDUSTRIAL 

TRIBUNAL -CUM - LABOUR COURT , ROHTAK 


Reference No. 124 of 1994 


between 


SHRI RAMESH KUMAR S / O SHRI BHALE RAM , VILLAGE AND P.O. 
GURANA , TEHSIL HANSI, DISTRICT HISAR , WORKMAN 


and 


THE MANAGEMENT OF M /S K. C. TEXTILE , PANDU PINDARA 
( JIND ) . 


Present : 


Workman in person . 


Shri S. Kaushal, authorised representative for the management . 


AWARD 


1. In cxercise of the powers conferred by clause (c ) of sub -section (i) of soction 10 of the Industria 
Disputes Act, 1947 , the Governor of Haryana , has referred the following dispute, between the parties 
mcotioned above to this 

court, for adjudication , -vide Labour Department Endorsement 
No. I.D. Hissar Bhi/ 13—90 /9970-75 , dated 7th March , 1990 : 


Whether the services of Shri Ramesh Kimar have bäen termin stod or ho has left the 

services by remaining absen ? ? To whit relief h : is entitled after decision on this 
point ? 


7. Th workman and in managem : nt wire s imnined . Th2 worknin a291 : 1 and file f his 
Stalemant of clim that h was employed in K. C. Textile Mills , Pindu Pindara (Jind ) on 1st Fibruary, 
1987 as Doffer and bec :me the workmin di defined under th Industrial Disput : 3 Act. The applicant 
had felt sick in the month of Sup ember, 1989 and of which th : intimation had been also given to the Fatory 
Manager and the workm n remained under treatment w . e. f. 15th September , 1999 to 24th Sptember , 
1989. On 25th September, 1939 the workmans quested the responden ! to tak : him on duty ani he may 
pieaic be granted me iical leave fo : ten days fron 159 Szptym 191, 1989 to 24h Sup embor, 1989 but 
in vain . When the uvorkman fini ny other alternative except to approach the Labour (azpector, Jind. 
The manager ::nt had not appeared befo : thc Labir inipector ant services ofthe workman dis 507tinued 
w . e. f. 15th September, 1989 by striking ofhis nan : from the ro ls azi by previating him fron oing his 
duty on recovery of illness. Tis wɔ kninja ni on 211 J1213- y, 1937 and worked az 31 ragila without 
any break . The workman was not paii wages for th : porind from 13t S.ptember 1999 to 
15th S pember, 1989. The workman ha i served for more than 25 years continously ai sich he could not 
be removed from job unless paying of notice piy orr transiimo combination ötc. as required inder 
Section 25 - F of the industiial Dispites Act. Hoc claim statem nt was filid . 

3. The written stat- m , til d by th Tiind at tilt th : workminhitsib nitted hi; r :3igaation 
from employment of his own, h31 , tire is a ) in bitial dipatu waniquire any ija liciti on . Tas 
reterence is not competent. Even otherwise the workmin voi workid fo : 219 liyi within the year. It is 
denied that the applicant wairim ved from job a 11 ( 17 wirknil 1998 wɔ-ked for 240 days in a yı r as to 
Cotiile him the benefits of claim . Hencen.132 0 ! 4 : 1 nevoi on 15th S.panar, 1339 0 25 : 5 September , 
1989 and hence th : claim stat ment is dismissed . 

4 . Replication was filed by the workmın . On th : plea lings of th : pirties, the following issues 
were framod : 

( 1) As per terms of reference ? 
(2 ) Whether the workman submitted any resignation ? If so , to what effect ? 


. 
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( 3 ) Relief 

5. My findings on the above issues with reasons thereof areas under : 
Issue Nos . 1 and 2 : 

6. Both these issues being inter connected are being taken together for disposal, 

7. The workman has come into witness box as WW - 1 and closed the evidence . The management 
has examined Shri Anil Kumar as MW - 1 and also examined Shri Dharam Chand Jain , Factory Manager 
as MW - 2 and closed the evidence. 


8. The statement of Dharam Chand Jain that the workman had come himself to him with the 
resignation Ex. MW -1 /1 and was accepted in bis presence . The workman signed the resignation letter and 
after that workman never come to the indutry to do the work. Anil Kumar MW - 1,1 has made statement 
that petitioner had submitted his resignation which is Ex. MW -1 and after that the workman / Petitioner 
never come to the factory to do the work and the management has not terminated his services. He has not 
been suggested that the workman had not given the resignation or the resignation letter being put up is 
fictitious. Dharam Chand Jain MW -2 also did not put the question that the workman was forced to 
give resignation as pleaded by the workman in the replication . 

9. In view of the above evidence of the respondent which is unopposed . It is proved that the 
Workman himself given the resignation and the reference petition is not maintainable , so I decide both 
these issues in favour of the management and against the workman . 
Issue No. 3 (RELIEF) : 

10. In view of my findings on the ahove issues. I find that the reference is not maintainable and 
I dismiss the reference petition . The reference is answered and returned accordingly, the parties are 
left to bear their own costs . 
Dated the 11th November, 1994 . 

P. L. KHANDUJA , 

Presiding Officer , 
Industrial Tribunal/Labour Court , 

Rohtiik , 
Endorsement No. Ref. 124-94 /2846 , dated the 11tb November, 1994 . 
Forwarded (four copies) to the Secretary to Government, Haryana , Labour & Employment 
Departments, Chandigarh . 

P. L. KHANDUJA , 


Presiding Officer , 
Industrial Tribunal/Labour Court , 

Rohtak . 


versus 


The 29th Novamb:: f , 1994 
No. 14 /13/87-6Lab ./946. - In pursuand of the provisions of section 17 of the Industrial Disputes 
Act, 1947 ( Central Act No). XIV of 1947 ), the Guvernor of Haryana is pluasudi to publish thu fill wing award 
of Prosiding Officer , Industrial Tribunal-cum -Labcur Court, Hiser in respect of the cispute butween the 
workman and 

the management of Transport Commissioner , Haryana , Chandigarh 
Jagdish Singh . 
BEFORE SHRI B. R , VOHRA , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL 

CUM -LABOUR COURT, HISAR 
Reference No. 651 of 90 

Date of receipt 25-7-1989 

Date of decision .. 2-11-1994 
SHRI JAGDISH SINGH , S/ O FATEH SINGH , VILLAGE MITHATHAL , 
TEH . & DISTT . BHIWANI 

Applicant 
versus 
( 1 ) TRANSPORT COMMISSIONER , HARYANA , CHANDIGARH ; 

(2 ) GENERAL MANAGER , HARYANA ROADWAYS , BHIWANI Respondent mgr. 
Present : 

Shri Chetan Anand , for the workman . 
Shri Jagdish Pawar , for thu management. 


Furi ) 
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AWARD 


1. In exercise of the powers conferred by clause ( c ) of sub -section ( 1 ) of section 10 of the 
Industrial Disputes Act, 1947 for short, the Act ), the Governor of Haryana referred the following 
dispute between Jagdish Singh and the above-mentioned management for adjudication to this Court,-~ ide 
Labour Department, letter No. Bwn / 123-89,2965% -64, dated 11th July , 1989 : - . 
Whether termination of services of fagdish Singh , Conductor is justified and in order ? If not, 

to what relief, is he entitled ? 


2. The workman was appointed as Conductor by the mana ament on 21st Fobruary, 1977. On 
ti.e allegation th..t the workmai hau misappropriated :: um of Rs. 10 , he wa , served with a chary - 1 * t 
on 22nd October, 1981 and after his reply was considered unsatisf :ctury, domestic unquiry was ordered od 
Enquiry Officer was appointed . After the receipt of the report of E.:quiry Officer , the services of the 
workman wore termination ,- vide order dato 17th August , 1983. The workmin rais.d demand notive und 
contended that the enquiry c »nducted against him was in violation of principle of viral justic and was in 
eye wash . He, therefore, prayed fur reinsial ment with fuis back wages and continuity of si vice. 

3. The managment, in its writtun statoment, pleaded th I the enquiry conducted 20.1.2. the 
workmen was fair and proper and that he w ... fordd opportunity u Crns-samini:3 the wiirena id to 
lead his defense and thut as the charge of embezzlement stood provid against him , his 5 :? vices wire rightly 
terminatou . Several preliminary objections were also raid, they are reflecid in the fillowing i 5074 
framed on 8th June, 1990 by my learn :: d predecessor 

( 1) As per tfurunco . 
( 2 ) Whüthor thu mana :munt conducted a fir and just enquiry against the workman ? li so , 

10 Whit suiiuf ? 
( 3 ) Whether the refürcow is bad on account wi delay cle . ? 
( 4 ) Whithu : mana mint has lost confidence in ih : workman ?? 
( 5) Whether tnu stforence is and maintainablo ? 

(6 ) Relici. 

4. Ise No. ? regarding domestic enquiry was ifpaced as preliminuy issuc and, - tide awari -), 
this issue was answord against hi manag..meni on 241h August, 1994 and it was huic that time had hwn 
Clear violation of principic of naiuras justice . The management war, thereuttui vul en egen iu kada vidence 
to provu misconduic of the workpian, on merits . 

5. The management, however , aid noi leid any evidenciun mistis and for ilde: nn asun bust kii -wis 
to the managem :nt, Shri Joorish P : war, ADA of the management, ride his statem : nt recorded in 16h 
September, 1994. closed the case of the management, by stating that he: ad Dot want to kad antsitate 
on buhalf of the mi.nagement, on merits of the case . 

6. hav : heard Shri Chutan Aiand, authorisca representive of he workman and Shri Ja h 
Pawar , ADA oi tie man :: gement and have one through the case it . My findiiigse ll remaining issues, 
are as under : 
Issue No. 1 

7. As already stated abuve, the dom : itic enquiry conducted againse he wwih man had already buen 
bu ! } detectiv : and noj fair . D :spite that. It is surprising to note that shu mapupinent did nut whose to 
kad any evid ,inc : to prove misconduct of the workman , it is admitted case that the workmidi wasiil survice 
with the management sir.c : 21 it Februity, 1977 and his services Weil a tumirati.d on 17th August , 1983 
without payment of any retrenchment compx:nsation . Tiw dom :stic enquiry having brien hild Ichibod , it is 
obvious that thu t:rmination of survicis of the workman is illegal birg in violation of the provisions,and the 
Act and the workmin in untitled to reinstate 01:01. 

8. Asregistus back waga s, it is the noted th . t though le Services the workman were turnira 
ted on 17th August, 1983. he raised the demand notic : in the year 1999 ( it nut given and sinki tie 
reference was made by th . State Government, -vide letter dated 11th July , 1989 , the workman would be 
entitled to back wages from that duls: DW rds. The wurkman slutil, however , he entitiu to all consequential 
benefits, as permissible under law . The issue is answered accordingiy. 


t 


. 


Issue Nos . 3. 4 & 5 : 


9. All these issues were not pressed by the authorised rupresentative of the management and were 
cunceded to by him during arguments. All these issues were answered against the managiment. 
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Jusoe No. 6 Relief : 

10. In view of my findings on the above issues , the termination of service of tbe petitioner is 
held illegal. The same is creby st- asid . The petition is ruinstatcu in the same post furthwith , with 
benefit of continuity of service and other consequential b : nefits . The putitiuner shall not be paid any back 
" ges from 17th A. , 1953 to 10 + 2 July , 1989. He sh2 bu entitled tu fur bion Wagus with flavi fiumi 
11th July , 1989 (the date of reference ) owards. The reference is p « wered accordingly , with no order as 
to it . 

B. R. VOHRA . 


The 2nd November . 1994 . 


Presiding Otficer , 
ludustrial Tribunal- cum - Labour Court . 

Hisar . 


Endorsement No. 2331 , dated s io 71 Nc+w.mhr, 1994 . 


i copy , wiin spare copy , is forwarded , to the Financial Commissioner and Secretary to Government , 
Haryaga , Labour and Employment Departments , Chandigarh for necessary action . 


B. R. VOHRA 


Presiiling Officer , 
Industrial Tribunal- cum - Labour Court , 

His 
Tie 6th Ducernber , 1994 
No. 14 /13/87-6Lab./952 . -{ pursuillcc of the provisions of section 17 of the Industrial Disputes Ach. 
1947 (Central Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of 
Presiding Officer, Industrial Tribunal-cum -Labour Court- [1, Faridabad in respect of the dispute hetween the 
workmill and the management of M /s Diamond Engineering Wirsk , Farida had v? rsus Sanjay Panday . 


IN THE COURT OF SHRI L . B. KHANDUJA , PRESIDING OFFICIR . 

LABOUR COURT- I ) , FARIDABAD 


Reference No. 7301/93 


between 


THE MANAGEMENT OF MS DIAMOND ENGINEERING WORKS . PLOT NO . SC . 

SECTOR 1 , FARIDABAD 


Versus 


THE WORKMAN , NAMELY , SHRI SANJAY PANDAY CO SHRI SUBHASH SHARMA 

SECTOR - 22 . HANLİMAN MANDIR , FARIDABAD 
Presi : 


None 


AWARD 


1. In exercise of the powers conferred by clubic (c ) of sub - section (1 ) ví Section 10 of the ladustrial 
Disputco Act , 1947 (here in after referred to as " he Aci" ), the Governor of Haryana referred the following 
dispute , berheen the parties , inentioned above , tu this Court, for indjudicatiull , --vide: Haryana Goverament 
End . No. 4638 .--86 , dated 1st December , 1943. 

Whether lermination of services of Shri Sanjay Piindily is legal and justified If not, w what 

relief is he entitled to ? 


2. Notices sent to bith the sides inder ordinary a ver as well as under registered cover halve 
noi ben receivei bauk undelivered . Nork is present from buh ides . In til , wwwnan , the 
cort islitrith ili opis il put to piss no claintis 

15 set acorcingly . 

UB KHANDUJA , 


The 16th Nayanter , 1994 . 


Presidiny Oflitr , 
Labour Court- il. 

Fürdabid . 
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Andorsement No. 3230 , datod the 21 November, 1994 . 


A copy with three spare copies is forwarded to the Financial Commissioner and Secretary to 
Government of Haryana , Labour Department Chandigarh , 

U. B. KHANDUJA , 


Presiding Officer , 
Labour Court - TI , 

Faridabad . 


The 12th December, 1994 


No. 14413 87-6Lab ./955. - In parsuance of the provisions of section 17 of the Industrial Disputo , 
Act, 1947 ( Central Act No. XIV of 1947) the Governor of Haryana isi ploased to publish the following 
award of Presiding Officer , Industrial Tribunal-cum -Labour Court -IL, Faridabad ia raspoct of the dispute 
botwees the workman and the management of M /s Radgoli Textiles Mills , Faridabad versus Ram 
Nath , 


IN THE COURT OF SHRI. U. B. KHANDUJA , PRESIDING OFFICER , 

LABOUR COURT- II, FARIDABAD 


Relerence No. 166/94 


between 


THE MANAGEMENT OF MIS RANGOLI TEXTILES MILLS , PLOT NO . 436 , BHAKADI, 

FARIDABAD 


VET SUS 


THE WORKMAN NAMELY SHRI RAM NATH S / O SHRI UM4 KANT MISHRA , C / O 
HIND MAZDOOR KISAN PANCHAYAT, 03 LINK ROAD , SECTOR - 28 , 

FARIDABAD 
Present : 
Noge . 

AWARD 


In exercise of the powers conferred by Clause (c) of sub - section (1 ) of section 10 of the Industrial 
Dispute Act, 1947, (here-in -after referred to as the Act ), the Governor of Haryana referred the following 
dispute , between the parties , mentioned above , to this Court for adjudication , -vide Haryana Govt. Badst. 
No. 24000-05 dated 22nd June, 1994 : 

Whether the termination of services of Shri Rim Nath is legal & justified ? If not, to what 

relief is he entitled to ? 


It can 


2. Nonc is present despite the fact that noticos were sent to both the partias twice 

under 
registered covers and the same have not heon received back undelivered . 

bc informed 
that the same were received by them . In the circumstances , there is option but to pass no 
claim ward and it is passed accordingly. Filo be consigned to the scord . 


no 


The 11th November, 1994 . 


U. B. KHANDUJA , 


Presiding Officer, 
Labour Court - II . 

Farida bad . 


Endorsement No. 3195 , dated the 11th November, 1994. 
A copy with ihre : pure ciuis is fyward to the finicial Cyrimissioner and Scrutary Ij the 
Government, Haryana , Labour D.:02rtment, Chandigarh . 

U. B. KHANDUJA , 


Presiding Office 
Labour Court- IT. 
Faridabad . 


